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Abstract 
This paper reviewed Federal Government Educational Reforms and 
innovation as it affects teacher education in Nigeria. The focus of this paper is 
specifically on the enhancement of quality of teacher education, poverty 
reduction among the teachers. The use of modern approaches of teaching 
and learning and inculcation of best models of behaviours in our student 
teachers. The study also provides strategics to be adopted to make these 
reforms and innovation work. 

Introduction 
Educational Reforms and 

Innovation are targeted at educational 
advancement either by shift in paradigms 
of educational services and practices or by 
redirection of resources for better utility 
value leading to improvement in education, 
Adepoju and Olaniyi (1999) described 
educational reform and innovation as 
injection of new ideas, methods and 
techniques or strategies into educational 
system as so to improve efficiency of 
education sector. Education to be more 
relevant to the societal needs. It must be 
planned for reforms and innovation 
especially in the areas of structures, 
curriculum and method. 

As early as 1835 the president of 
Ecuador Vicente Recafuerte began to 
change the education system of Ecuador. 
He was known to say to govern is to 
educate. He stated that any government 
that holds power as a result of election 
must have an education system that 
provides intellectual development and 
training for positions in industry and 
commerce.  Also Juan Leon Mera 
president of Ecuador in 1850s based 
education reform on the restoration of 
Ecuadorians and the education institutions. 
Education reform and innovation imply 
bringing about a change in the educational 
structure; The Federal Government  
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recognizes the fact that no education 
system can rise above the quality of its 
teacher. It is the determination of the 
federal government to produce highly 
motivated, skilled, professional, competent 
and development oriented teacher. It is 
also the determination of the Federal 
Government that  a ll t eachers in 
educational institutions shall be 
professionally trained. 

In realization of the above 
government policy statements. The 
Federal Government reform agenda tagged 
National Economics Empowerment and 
Development Strategy (NEEDS, 2004) and 
the education sector action plan lagged 
Strategic National Education Plan (SNEP, 
2004) aim is to nurture education system. 
that guarantees the total development of 
the individual and offers every Nigerian 
child and citizen the best of physical, 
intellectual, moral and spiritual 
development. 

The focus of this paper is how to 
develop the individual (student-teacher) 
capabilities, produce best models of 
behaviour in our students and raise the 
education standards and quality our teacher 
institutions and products. 

Reforms and Innovation in Education 
Sector 
The         Federal         Government 
education    sector  action plan    tagged 
Strategic National Education Plan (SNEP) 
clearly spelt out these areas of reforms:  

- Poverty reduction among teachers       
- Enhancement of education quality        
- Introduction of modem approaches 

to teaching and learning 

- Early child care and education 
- Gender sensitivity 
- Employment   generation       vial 

entrepreneurial education 
- Women and youth empowerment 
- The culture of peace and right 

types of value. 
These reforms are targeted at 

improvement in education system by 
reduction of resources for better utility 
value leading to advancement of our 
educational system. 

However, Miles (1964), opined 
that adoption of new ideas or techniques in 
education is hinged upon the following: 

• Consideration of Cost: Many 
government policy statements Have 
been put to halt at implementation 
stage. A good exa mp le is  
implementation of new salary structure 
known as monetization to teachers in 
some states, in a society where we are 
looking forward to produce highly 
motivated and conscientious and 
efficient classroom teachers for all 
level of our education system. 
Efficiency is partly a measure of level 
of motivation given to a worker to 
enable him perform his duty. When 
the level of motivation is high in term 
of pay rise and good remuneration the 
higher the efficiency of the work done. 

• Consideration of Technological 
Factors: Education is labour oriented 
services. The train and retrain of 
teachers is a necessity for good 
performance. For instance, the 
introduction of computer education,  
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Information Technology (IT) or 
Information and Communication 
Technology (ICT) in schools. The 
expectation is that teachers must be 
computer literate to enable them exploit 
the potential inherent in computer aided, 
teaching and learning, internet connectivity 
and the virtual library. 

• Availability of Associated  Support 
materials:   Planned   reforms     and 
Innovation  need    to   put      into 
consideration  ready      instructional 
materials and equipment for the new 
forms and innovations to work, 

• Simplicity   of  Implementation:   
All envisaged constraints and 
difficulties that would not make the 
new forms and innovations to work 
must be addressed. The new forms 
and innovation must be simple, 
affordable and applicable in a ll  
schools irrespective of the 
environment. 

• Innovation System     Congruence: 
Strategies, methods and techniques 
most relevant to be adopted for the 
new forms and innovation must be 
used to achieve maximum results. 

Specific Target Reforms and Strategies 
Focused is targeted on these areas of 
reforms in teacher education discussed 
below the strategies to be adopted to make 
the reforms and innovation work are also 
provided. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Poverty Reduction Among Teachers: 
It is the duty of the employer of 
teachers to pay salary commensurate 
with the service render by the teachers. 
Teachers should be accorded respect 
for the worth and dignity of labour. 
Prompt payment of their salary and 
allowances is a necessity to alleviate 
poverty among teachers. Above all, 
Teacher Salary Structure (TSS) should 
be approved and pay to teachers in 
primary and secondary schools as 
matter of urgency. 

 Enhancement of Quality:   The 
current state of dilapidated classroom, 
large class size, lack of basic leaching 
and learning and poor state of the 
library, workshop and laboratories 
breed poor quality teacher institutions 
and products. It is the responsibility of 
the government to provide education 
and training facilities in good quantity 
and quality to enhance quality of 
teaching and learning. 

 Introduction of Modern Approaches 
of Teaching and Learning: The use 
of Information Technology (IT) or 
Information and Communication 
Technology (ICT) necessitate a change 
in the methods to be adopted by 
lecturers to impact knowledge on the 
learner. The use of internet facilities 
made students to acquire knowledge 
themselves. 
 

 The Culture of Peace and Right 
Type of Values: The best models of 
behaviour must be inculcated into the 
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students. Culture of reading, spirit of 
honesty and handwork must be  
imparted to the student teachers.  
These are meant to curb the rampart 
cases of exam-malpractices, cult ism 
and many evil vices in our schools in 
recent decades. 

Conclusion: 
Reforms and Innovation are vital 

in order to meet with the goals as well as 
the expected vision of teacher education. 
They are necessary to bring about highly 
motivated and efficient classroom teachers. 
The reforms will make teachers to be 
retrained and to impact knowledge from 
new ideas taught to them. 

The government and the teachers 
have responsibilities toward the realization 
of the new forms and innovations. The 
instructional materials and equipment 
required for effective teaching and learning 
must be provided in good quantity and 
quality. Above all, the behaviour of our 
students-teacher must be modified. The 
corrupt nature of the society which no 
longer recognized handwork should be 
discouraged. 

The teacher and the teaching 
profession should be given recognition. 
The government lukewarm attitude to 
payment of teachers' sa laries and 
allowances and neglect of the provision of 
school facilities should be seriously 
controlled. 
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